Summary of SB 426-Firefighter Cancer benefits
The bill was signed into law on May 3, 2019 becomes effective July 1, 2019.
Any of these events that take place AFTER the effective date will make the firefighter (in some cases a
former firefighter or his/her beneficiary) eligible for the corresponding benefit, if the firefighter
qualifies*

Event
A: Initial Cancer diagnosis (21
cancers qualify)

Benefit
One time $25k payment **

B: Cancer treatment

Out-of-pocket healthcare cost reimbursement by employer **

C: Leave time and job retention

Employer policies must be applied in the same way as for
other line of duty injuries

D: Total & Permanent Disability

Line of Duty disability benefits from the retirement plan

E: Death

Line of Duty Death benefits from the retirement plan AND
the employer under FL ST Chapter 112.191(2)(a)

Examples:
Firefighter #1 was diagnosed with stomach cancer on 8/13/2015. He is still on the job and is not disqualified by
any of the required criteria*. His “initial diagnosis” was several years prior to the bill becoming law; therefore he
would not receive the $25k payment. He would also not be reimbursed for any out-of-pocket expenses incurred
prior to 7/1/19. However, if he incurs out-of-pocket healthcare costs for continued treatment of his stomach
cancer after 7/1/19, he would be entitled to reimbursement. Additionally, any of the other events, listed in the
chart above, which occur after 7/1/19 would qualify him for the corresponding benefit.
Firefighter #2 does not have cancer. She left employment at the Fire Department on 4/26/17 and was not
subsequently employed as a firefighter. If she elected to continue coverage with her employee sponsored health
insurance and met the required criteria* for coverage when she terminated employment, she is eligible for the
benefits listed above upon any of the qualifying events through 4/25/27.
Firefighter #3 has been on the job since 12/26/99 and will be diagnosed with brain cancer on 8/5/19. If he is not
disqualified by any of the required criteria*, he would receive $25k, reimbursement for any out-of-pocket
healthcare costs, the same workplace policies would be applied to him as are applied for line-of-duty injuries (time
off, job retention), any total and permanent disability incurred due to cancer would be considered “in the line of
duty”, and his death from cancer would be considered “in the line of duty” by the retirement plan and FL ST
Chapter 112.191(2)(a).
*Firefighter has been employed by his or her employer for at least 5 continuous years, has not used tobacco products for at least the preceding 5
years, and has not been employed in any other position in the preceding 5 years which is proven to create a higher risk for any cancer
**If the firefighter elects to continue coverage in the employer-sponsored health plan or group health insurance trust fund after he or she
terminates employment, the benefits specified in paragraphs (a) and (b) must be made available by the former employer of a firefighter for 10
years following the date on which the firefighter terminates employment so long as the firefighter otherwise met the criteria specified in this
subsection when he or she terminated employment and was not subsequently employed as a firefighter following that date

Please contact your local IAFF union, FPF District Vice President, or FPF Headquarters at (850) 224-7333
with questions or for assistance obtaining benefits.

